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Management Department, The moin purpose of this reseorch is to investigote the effect of learning
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Anzali, Iran Guilon. So the main question of the research is whether the learning
orgomization offects the finoncial performonce of the Islomi¢ Azod

Badri Abbasi, University of Guilon in terms of knowledge-based performonée’ The

population of the study waos 132 finon€ial ond occounting experts (n =
132) who were used by ¢ensus method. Three hypotheses were roised
in this research. The results of the study showed thot there is o
significont relotionship between learning orgonization ond finonciol
performonce in terms of knowledge-bosed performonce of bronches of
Islomi¢ Azad University of Guilon. Also, the results showed that there
is o signifi¢ont relotionship between learning orgomization ond
knowledge-bosed performonce ond finoncial performonce of Islomic
Azad University of Guilon. In addition, the findings showed thot there
is o significont relotionship between knowledge-bosed performonce
ond finonéiol performonée of Islami¢ Azad University of Guilon.
Finally, some suggestions were made for future researchers.
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Introduction

Today, given the highly Competitive environment, ochieving top
finon¢ial performonce is one of the most importont Conéerns for
universities. In this regoard, universities as knowledgeable
orgonizations ore not excluded of this moatter. One of the most
importont indi¢ators of University performonce is finonciol
performonce which hos been studied by researchers. Meonwhile, some
sC¢holors have expressed the importonce of o more ofcurate look at
finonciol performonce ond believe thot finonciol performonce is the
health ond development of existing finonc¢ial resources for the purpose
of arefully ¢ontrolling risk and ¢ontrolling ¢osts (Karen ond Zhingiu,
2017). Several foctors have been mentioned in the studies to improve
the monogement style of orgonizations in order to improve financiol
performonce ond in¢ludes motivotion, strategic leadership, Continuous
learning, empowerment, information systems, knowledge-bosed
subjects (Woatkins ond Dironi, 2013). Meonwhile, knowledge
performonce will olso have on effect on the orgomization finonciol
performonce, becCouse it is the obility to monoge information ond
knowledge of the orgonization ond ¢ontrolling the oppropriate type of
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knowledge ond shoring it provides the orgonizotion with o
Competitive environment. Knowledge is necessory in the
long-term success of on orgonizotion becouse intongible
foctors of knowledge have a positive relationship with the
future performonce of the orgomizotion (Bonker ond
Srinivoson, 2000). Knowledge monogement is one of the
new concepts in monogement s¢ience ond it is one of the
vital sources for the su¢cess of Current orgonizotions. One
of the foundotions for the estoblishment of knowledge
monogement in orgonizations is orgonizotionol leorning
(Allomeh ond Moghadomi, 2010). The noture of
orgonizational learning or leorning orgonization is o.maojor
foctor offecting finoncCiol performonce. The learning
orgonization is also exomined for the emerging
phenomenon of orgonizotions called knowledge-based
performance that affects finoncial performonce, becouse
ensuring the optimal performonce of academic elements
su¢h os intellectual copitoal ond knowledge-bosed
performonée is essential in addition to finoncial
performonce for the sustainobility of the university's
institution. Hence, the learning orgomization ollows the
orgomization to integrate knowledge of individuals ond
orgomization os o living system in o universal woy ond
enobles the intero¢tion between these seétors. Studies have
shown thot orgonizotional learning is Considered os o
driving forée for finoncial performonée (Koplon ond
Norton, 2004). In this way, Koren ond Zhengiu (2017)
provide their research to examine the impact of the leorning
orgomization on finonCial performonce ond knowledge
performonce, which inc¢ludes both dimensions, which is
derived from the Marci¢ ond Watkins conceptual model. It
states that the dimensions of the learning orgomization have
o direct effect on the performonce of knowledge ond
finonciol performonce ond the dimensions of the learning
orgonizotion have on indirect effe¢t on finoncial
performance through knowledge performonce.

It should be noted that since learning orgonizations have
developed o Culture of learning ot individuol, teom ond
orgomizationol levels, therefore, it is oble to meet its goals in
responding to the crisis ond adverse Conditions ond to
respond oppropriately to developments ond by acquiring
continuous knowledge ond awareness, it will provide its
own orgonizotionol improvement oand continuity.
Orgonizotional learning is o ¢ontinuous, dynomi¢ ond
interoctive process between individuols, groups ond
orgonizoations ond hos a personal ond sociol dimension. Its
individuol dimension refer to individual knowledge; o
knowledge thot one tromsfer to the orgonization. Also, its
social dimension refers to common knowledge; o
knowledge thot all members tronsfer to the orgonizotion
(Khonlori ond Sobzeh Ali, 2014). Peter Senge (1990) wos
the first to define the leorning orgonizotion: A leorning
orgomization is on orgonizotion that chonges ond improves
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its performonce by using individuals, values ond other sub-
systems, relying on lessons ond experiences, which ore
obtained (Sofomaonesh, 2015)

Ac&cording to the above, the impoct of the learning
orgonization on financial performonce, with o focus on
knowledge-based performoance is inevitable for
orgonizations, especiolly orgomizations such os higher
education institutions ond universities. Sinc¢e universities is
Considered os knowledge-based orgomizations for the
growth ond development of human beings, have their life
ond sustainobility os the Continuation and development of
humon knowledge, their life ond durobility are considered
os the Continuation ond development of humon knowledge
ond considering their finonciol performonce as the most
fundomental measure of sustainobility in aCompetitive ond
volatile environment today is considered very importont.
Paying ottention to finonciol performonce, regordless of the
knowledge-bosed performonce that is the leorning
orgomization's output ¢on provide mojor c¢hollenges ot the
university level. Knowledge-bosed performonce ¢on be
defined os follows: Integrated approach to identifying,
extrocting, marketing, evoluating, shoring ond creating all
orgonizational knowledge resourées ond helps the
orgomization ochieve its long-term and short-term goals. Its
purpose is to communicate the experts of orgomizotion with
those who need speCific knowledge. Creating such
¢ommunicotion is focilitated by knowledge monogement
processes ond tools. Success in the field of knowledge-
bosed performonée requires the creotion of o new
environment for knowledge and experience to be eosily
shared (Fathihon, 2014).

After evaluoting studies ond reseorch, it seems thot
olthough universities, which ore omong the most importont
orgonizotions that ploy o mojor role in the growth ond
development of society, limited studies on the role of
learning ond finonéiol performonée ond knowledge
performonce of this orgomization had been token place.
Therefore, these orgemizotions hove developed processes
that not only hoave not Coused o Chonge in financial
performance, but have coused a finonciol loss. This hos led
to the loss of the share of torgeted morkets in their
competitive environment, ond these orgomizations hove
suffered afinonciol Crisis (Bofondeh Zendeh, 2011).

Outdated methods are still used; finonéial innovotion hos
been faced with challenge, ond paying ottention to foctors
affecting finonciol performonce seems to have diminished.
Therefore, the researCher is trying to explain the influences
of these three voriobles in the university. Therefore, the
researc¢h question ¢on be put forword os follows: Whot is
the effect of learning orgonization on financial
performance of Islomi¢ Azod University of Guilon with
regord to knowledge-bosed performoncel
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Higher education institutions and executive agencies and
orgonizations, with eoCh mission, goals ond vision,
ultimotely operate in o nationol or internotionol reodm ond
are required to respond to Customers, clients ond
stokeholders to be a¢Countable to on orgonization whose
gool is profitebility ond Customer satisfoction, ond on
orgonization thot cims to fully ond precisely fulfill its legal
tosks ond ossist in the reseorch of the Country's
development gooals. Therefore, the study of performonce
results is Considered as on importont strategic process

Learning organization

The leorning orgonization is on orgonizotion that helps to
enhonce orgonizational learning through building
structures ond strategies. This orgonization hos the skill ond
ability to ¢reate, o¢quire ond tronsfer knowledge. Moquordt
(1995) sees the learning orgomization os on orgonizotion
that is Copoble ond collectively learns. It Constontly
¢honges itself so that it Con better Collect, monoge and use
information for the purpose of the sucfess of whole
orgomization (Foruzondeh, 2009).

A learning orgomization is on orgonizotion in which
members continuously develop themselves in the pursuit
of the goals ond desires they really seek. New potterns ore
used to expond the s¢ope of thinking; there is space for
Collective ospiration; ond finally, it is on orgonization
whose members Constontly leorn how to leorn Collectively
(Bohramzodeh, 2000).

Desirable orgomizotions will be leorning orgomizations.
These orgonizations ¢reate opportunities for responsibility;
they learn from experience; toke risks ond satisfied with the
results ond from the lessons learned (Tolebi, 2002).

Learning organizotion is on orgonization in which learning
is a Constont need for all employees. It emphosizes how to
lecrn ond obsorb ond distribute new knowledge to ¢reate
ond produce new ond needed information ond knowledge
ond oll of this knowledge is manifested in behavior and
octions (Ghohromoni, 2004).

There ore different types of learning orgonizotions.
However mony studies have been ¢onducted on private
orgomizations os learning orgonizations, there is few studies
in the field of learning orgemizotion in publi¢ institutions
ond, prin¢ipally, higher education institutions or
universities (Bui & Boruch, 2012). Mony scholars,
instruétors ond poli¢ymokers have said that s¢hools and
universities should be redefined as learning orgonizations.
This way, it ¢on be foster to respond to the ¢honging
environment ond provide more innovations in the
orgonizotion ond ultimately improve student's educational
effi¢iency (Jonezic, 2018).
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Financial performance

Finoncial performonce is a set of activities on orgonization
performs in terms of the effectiveness of its finonciol
struc¢ture. FinonCial performonée boased on the noture,
mission ond objectives of on entity ¢on toke place in the
field of finonc¢iol monagement, risk control ond ¢ost Control
(Kyoungshin, 2017)

Finoncial performonce con be Considered as aset of actions
ond information that is used to increose the level of optimal
use of resources ond resources to ochieve goals in on
eConomical monner with effi¢iency ond effectiveness.
Some port of the orgonizational performonce indicators ore
finonc¢iol indiCotors that ore used to measure finonCial
performonce. In generol, there ore two ecConomic
perspectives on the bosis of stokeholder groups in the
orgonization. One view wos that for-profit Componies ore
looking for their own finoncial interests ond do not think
soCially. Therefore, interest groups suc¢h os government,
customers ond people must enter the s¢ene ond impose their
gools with Componies using different mechonisms. The
other group believes that for-profit Componies ore best
placed to boost eonomic effi¢iency ond productivity, with
aview to goining profit ond it is not necessary to consider o
goal other thon the objectives of the owners of Copital
(in¢rease the Compony volue) (Fathi, 2006).

The most importont finoncial gool of orgomizations is to
moximize equity. It is believed that the incentive of equity
holders to invest in orgonizoations is to acquire the finonciol
benefits from it, ond inCreosing the moteriol weolth of
shoreholders is among the most importont of these benefits.
The value of the sto¢k depends on the orgonization's profit,
because it is used to pay dividends or reinvest in productive
assets (whic¢h will facilitote profit in the Coming years). In
oddition to the orgomizotion's profits, the level of risk
assoCiated with investing is also importont for
shareholders. Sometimes the compony's investment
octivities ond subsidiory objectives maoy inCrease short-
term Corporote eornings but threoten the Compony's long-
term stock worth. In this regord, it is usuolly the
shareholders who ore interested in earning profit in order to
minimize the risk level of future profits in the oming
years. Thus, acCording to the theory of Copital Asset
pri¢ing Model (CAPM), shareholders' goals are pursued in
the form of increosing the volue of wealth by increasing
stock returns ond reducing its risk. Given the definition of
orgonizational effectiveness ond orgonizational
performonce, ond with respect to the goals thot ore
considered in finoncial performonce, its definition will be
os follows: Finonciol performonce is the degree to which
the Compony ochieves the financiol goals of shareholders in
order to in¢reose their weolth (Fathi, 2006).
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Knowledge-based performance

The ¢oncept of knowledge-based operation is o Collection
of activities ond octions of orgomizotions in the direction of
s¢ientifi¢ orgonizotion processes (Kyoungshin, 2017).

The ¢oncept of knowledge in the monagement of humon
resourCes of the university ond its monogement of
information systems is considered os the backbone of value
Creation units. One of the requirements for KM is to
identify ond provide its infrostructure (Hosonzadeh, 2008).
Otherwise, knowledge-based performonée Con not be
Considered the focus of development ond national
economy. Of Course, in mony orgonizotions, knowledge-
based is viewed as a.seCondory action routine, thot this look
is mainly due to the inexplicable volue added of knowledge
in the short term. But in the university os o knowledgeoble
institution, this opprooch tokes on on essentiol ond vital role
(Rofiee, 2009).

The knowledge-based opproach is introduced os on
approoch by which the orgomization identifies, Creates,
achieves ond uses knowledge to improve productivity in
the orgomizotion. Today, the role ond importonce of
knowledge monogement hos beCome more ond more
evident ond its suéCessful implementotion ¢on hove o
signifi¢ont impoct on the effi¢iency ond effectiveness of the
orgonization. In today's ¢omplex world, orgonizational
knowledge is ropidly becoming the moin Competitive
advontoge of orgomizations (Gu, 2017). Orgonizationol
knowledge in the fost-paced world is o good opportunity

for orgomizations that know ond monoge it well. And ot the
some time, it is a.serious threot to orgonizotions thot ore not
awore of environmental developments. Over the post
decCode, it hos beCome cCleor that universities need to
properly monoge their intellectuol Copital ond their
techniCal tools within the realm of information. In this
regord, performonce monogement ot the university is o
methodology for produc¢ing, mointaining ond exploiting oll
the focilities of o vost body of knowledge thot each
orgomization uses in its doily octivities. Knowledge-bosed
performonce is o process that helps orgonizations to find,
select, orgonize, disseminate ond tronsfer information for
activities such os problem solving, dynomi¢ leorning,
strategi¢ plomning ond decision-moking. Considering the
importonce of knowledge-based performonce monogement
ond its support, Creates favoroble conditions for the
university. In addition to being oble to survive in a omplex
¢ompetitive environment, it ¢on toke over from other
ocademi¢ institutions ond leod the vorious fields of
educational octivities ond research (Nekudary, 2011).

Using o conceptuol model c¢on well deséribe the
interrelations between independent ond dependent
variables. The formulation of su¢h a¢onceptual fromework
helps us to examine ond test Certoin relotionships to
improve our understonding of the dynomics of the
situation, ond to provide a basis for ¢onducting reseorch
studies.

According to the obove, the conceptuol model of the
reseorch ¢on be drawn os follows:

Figure 1) Conceptual Model of Research (Kim Karen, 2017)

Knowledge-
based
performance

Leaming

Financial

Organization

performance

—* Direct impact

........ » Indirect effect
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Research hypotheses
Main hypothesis

There is a signifiCont relotionship between learning
orgonization ond finon¢iol performonce ofCording to
knowledge-bosed performonce of Islomic¢ Azod University
Bronches of Guilon province.

Sub-hypothesis

1- Thereis asignificont relationship between the learning
orgonization ond the knowledge-bosed performonce of
Islomi¢ Azod University Bronc¢hes in Guilon province.

2- Thereis asignificont relationship between the learning
orgomization ond the finonciol performance of Islomic
Azad University Branches in Guilon province.

3- There is o significont relotionship between the
knowledge-based performonée ond finoncial
performance of Islami¢ Azad University Bronches in
Guilon province.

Research Methodology

This is o field study. A questionnoire on the effect of
learning orgomization on finonéiol performonce wos
distributed ac¢Cording to the knowledge-bosed performonce
of the Islomi¢ Azod University Bronches of Guilon
province. Finolly, by ¢olleCting questionnaires, doto were
onolyzed using SPSS 22 software ond smort pls 2 ond the
relationship between voriobles were investigoted. The
statisti¢ol population of the study is 132 finoncial menogers
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ond ofcountonts of Islomi¢ Azad University of Guilon
province. The somple size was Considered os the some os
statistiCal population (132 people) ond the questionnaires
were distributed omong them. In the present study, due to
the limited reseorch population, sompling in this study was
not Carried out ond sompling was done in o ¢ensus form. It
should be noted thaot acording to the nature of the research
variobles, the unit of onolysis is orgonizational. In foct the
University Bronches are the bosis of the study's onalysis.
Therefore, the ovailoble Bronches of the researcher,
nomely 15 ofodemi¢ Bronches eligible for study, were
in¢luded in the research. Of Course, units responded to the
questionnaire wos oll finoncial ond acounting experts ot
the University.

Inferential statistics

In this research, due to the low volume of the somple,
structural equation modeling with portiol leost squores
opprooch (PLS) ond Smort PLS software for testing the
hypotheses are used.

The fitting of the model is Carried out in three ports of the
model meosurement, structural model ond generol model
whi¢h examines to whot extent the research model is
oppropriote to the doto.collected from the statistiCol somple.
After verifying the fit of the model, the researcher is
ollowed to examine ond test the reseorch hypotheses. PLS
software after obtaining dato about voriobles presented the
final model of the research, which in¢ludes a lorge port of
the onalysis os Fig. 2 in the estimation of stondordized
Coefficients and model (3) in the t value Coefficients.

Figure 2. Final model of the research in the estimation of standardized path coefficients
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Figure3. The final model of the research in the case of t value
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Hypotheses Testing
Table 1: Study of the main hypothesis of the research
Hypotheses Standard tvalue | P(sig) Confirm Result
path Or
coefficient Disapproval
0.697 5.521 | P<0.05 Confirm The variables of
learning organization % knowledge based performance knowledge-based
performance actasa
mediator variable in the
0.635 3.702 | P<0.05 Confirm | relationship between
knowledge based performance - financial performance learning organization
and financial
learning organization - financial performance 0275 2609 P<0.05 Confirm performance.
Direct path coefficient=.0275 Indirect path coefficient=0.442
t=2.609 Direct Indirect t=3.074
Total path coefficient=0.717

Sub-hypothesis

1- There is a significant relationship between the
learning organization and the knowledge-based
performance of Islamic Azad University Branches in
Guilan province.

According to the structural model of the reseoarch, in the
Cose of significont Coefficients, the t-value between the two

variobles of the learning orgomization ond the knowledge-
based performonce is outside the ronge (-1.96 & 1.96), so
the hypothesis is acCepted. The intensity of the relationship
between the leorning orgonizotion ond the knowledge-
based performonce is olso equal to 0.697. Compared with
previous studies, we Con soy thot the results obtained from
this hypothesis is ¢onsistent with Shams et ol (2014), thot
there is o relationship between leorning orgomization ond
knowledge-based performonce.

‘Table 2: Analysis results of the first hypothesis

Hypothesis T-VALUE Stzmdard. pah Results
coefTicient
learnin ko acs
G > based 5.521 0697 Confirm
& performance
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2- There is a significant relationship between the
learning organization and the financial performance of
Islamic Azad University Branches in Guilan province.

According to the structural model of the research, in the
case of significont Coefficients, the t-value between the two
variobles of the learning orgomization ond finonciol
performonce is outside the ronge (-1.96 & 1.96), so the
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hypothesis is accepted. The intensity of the relationship
between the learning orgonizotion ond the finonciol
performonce is oalso equal to 0.275. Compored with
previous studies, we ¢on soy thot the results obtained from
this hypothesis ore Consistent with Khonlori ond Rezvon
(2014), Beironvond ond et ol (2013) thot there is o
relationship between learning orgomization ond finonciol
performance.

Table 3: Analysis results of the second hypothesis

3- There is a significant relationship between the
knowledge-based performance and financial
performance of Islamic Azad University Branches in
Guilan province.

According to the struc¢turol model of the reseorch, in the
Cose of significont Coefficients, the t-value between the two
variobles of the knowledge-bosed performonée ond

Hypothesis T-VALUE Standardl path Results
coefficient
learning Financial
™ | organization | mmep| performance = oA i B

finonciol performonce is outside the ronge (-1.96 & 1.96),
so the hypothesis is acCepted. The intensity of the
relationship between the learning orgonizotion ond the
finonc¢iol performonce is olso equal to 0.635. Compored
with previous studies, we ¢on soy that the results obtained
from this hypothesis ore Consistent with Toheri (2013) that
there is a relationship between knowledge-based
performonce ond finonciol performonce

Table 4: Analysis results of the third hypothesis

. Standard path .
‘ Hypothesis T-VALUE coefficient Results
| knowledge- Financial
H; based —_— 3.702 0.635 Confirm
performance
| performance

Discussion and conclusion

For the moin hypothesis, thot there is a significont
relationship between leorning orgonization ond finonciol
performonce ofcording to knowledge-based performonce
of Islami¢ Azad University Branches of Guilon province,
given the Confirmation of direct relotionship between
learning organization ond finonéiol performonde,
knowledge-bosed performonce has o full mediotor role.
Compared with previous studies, we ¢on say thot the results
obtained from this hypothesis is Consistent with Rezoei
(2016), Nemaoti (2015), Horati ond Poursafee (2011), that
there is o relotionship between leorning orgomizotion,
finonciol performonce ond knowledge-bosed performonce.

Given thot there is a significont relationship between
learning orgonizotion ond finonc¢iol performonce a¢Cording
to knowledge-based performonce of Islomi¢ Azod
University Bronches of Guilon province, it is suggested to
monogers to ¢honge their way of thinking (Cultural, social,
etc.) to monoge volue, ond use value monagement to save
Costs (service Costs, funétional, support, etc.). They should
understond the purpose ond value of the impli¢ations of the
university's executive progroms ond enhonce finonciol
plons, becouse the allocation of resources required for
monogement does not have the required quality. Monogers
should identify the Ccopocity ond limitotions of the
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accounting ond Cost Control system ot the university ond let
the stoff speak freely about their problems ond objections.

Given that there is o significont relotionship between the
learning orgonization ond the knowledge-based
performance of Islomi¢ Azoad University Bronches in
Guilon province, it is suggested to monogers to be more
¢ommitted to their orgonizotion, be¢ouse the monagers ond
leaders ore more committed, knowledge monogement is
better deployed. Orgonizations need effective ond efficient
employees to ochieve their gools for Comprehensive
development ond development. In general, the effi¢iency
ond effeCtiveness of orgonizations depend on the efficiency
ond effectiveness of humon resources ond employees in
that orgomization. The dissemination of knowledge ond
Creating o learning environment is one of the most
importont foctors offecting the performonce of employees.
Universities have a ¢lose relationship with students due to
the production of services. BeCouse of the importonce of
knowledge ond knowledge dissemination ond knowledge
learning ot universities, these types of orgonizations have o
very high level of learning in terms of learning. Hence,
finon¢iol monogers of universities should begin to move
towards learning. In foét, thot is in su¢h on environment
where Creativity, innovation, self-Confidence ond fertility
of'ideos and their tronsformotion into knowledge will toke
place.
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Given that there is a significant relationship between the
learning orgonization ond finonc¢ial performonce of Islamic
Azad University Bronches in Guilon provinée, it is
suggested thot to further enhonce the system visibility of all
employees, different departments should have a cleor view
of orgonizational goals and to know how to help develop
these gools. Orgemizotional leorning uses knowledge,
understonding ond shored beliefs ond olong with the
¢ommon longuage ond the involvement of oll employees,
the speed of this proc¢ess will inéreases. Therefore, the
existence of o common longuoge Creates the integration of
knowledge, which is a key ospect of the development of
orgomizational learning. As aresult, efforts to improve and
maintoin the knowledge work of experts will be one of the
most importont preConditions for improving their
performonce. Prerequisite to reach this object is more
attention of the oauthorities ond policy mokers of
universities to leorn the experts ond provide innovotive ond
Creative ways to reform the structure ond function of the
orgonizotion, in¢luding studying the Couses of the
problems, focilitating ond enc¢ouraging learning ot vorious
levels ond individuol ond group goals for the oChieve
orgonizationol goals.

Given that there is o significont relationship between the
knowledge-bosed performonce ond finonciol performonce
of Islomi¢ Azad University Bronches in Guilon province, it
is suggested to monogers use finonc¢ial mechonisms os on
importont tool in poli€¢y moking ond educotional poliy
development. By ollo¢ating finonéiol resources to troining
groups ond delegating the necessory powers to utilize
finon¢ial resources, more inéentives ore Created for
finan¢iol monogers to work. Monagers ore advised to
occept their mistokes ond seek to resolve them. They will
poy more ottention to new ideas for people to apply more
knowledge. Monogers should pay more ottention to
continuous learning ond educationol needs. Monaogers
should estoblish o system for evoluating performonce ond
designing ond implementing o proper system. Bosed on
performonce, they must have suitoble pay systems ond
rewords to keep employees knowledgeoble ond thus
enhonce the finonciol performonce of the orgonization.

Limitations and suggestions for future researchers

In this study, the most significont problems Con be
categorized as follows: The first thing to keep in mind is
thot the findings of this reseorch are limited to the spatial
sCope of the research. It should be noted that this research
wos ¢orried out ot the Bronches of Islomi¢ Azoad University
of Guilon province, therefore, before generalizing recent
findings to other provinces, in order to understond the
effect of learning orgonization on financiol performance,
according to the knowledge-bosed performonce of Islomic
Azod University of Gilon Bronches, similor reseorch

112

should be done in other provinées. In this reseorch, the
knowledge shoring varioble thot could offect knowledge-
based performonce has not been used. In this reseorch, only
aquestionnaire was used for Collecting dato.

Given the geogrophi¢ scope of the reseorch ond the
orgonization under study, future research ¢on be done in
other geographical areos as well as in other publi¢ ond
private orgonizotions. In the forthéoming study, it is
suggested thot, given the limitotions, the knowledge
sharing vorioble being used thot ¢on offe¢t knowledge-
based performonce. It is suggested that other dotagothering
methods, such as interviews, be used to ¢olle¢t information
in oddition to the questionnoire method.
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