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Abstract

The purpoce of the otudy to find out the relotionchip between Job
Satiofaction ond Self Efficacy ond to find out the impact of Job
Satiofaction on Se¢lf Efficocy of teocherc in Higher learning
Inctitutiono(HLIo). Quectionnoirg woo dictributed among fifty foculty
memberc of Arte ond Scignce College and 5 point Likert Scole wao
uced. Pearcon's Correlation co efficient ond Regresoion were uced for
onolyoic. Reoult implieosthot there iopoaitive relationchip between Job
Saticfoction ond Se¢lf Efficacy ond oloo pocitive impoct of Job
Satiofaction on S¢lf Efficacy.
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Introduction

Education icthe greateat gqualizer of cociety ond icregorded aothe key
to greater cociol mobility in mony developing countrigo. A notion with
highly educoted people ioperceived to be more cucceaoful in attaining
global competitiveneas (Shoneil 2015). Teachero ore the beot nation
builder for a cardinal rolg they play in the building up of the choracter
of the next generotion. Teacherc inculcote confidence, generate
national welfoare ond emblemg, develop cocigtal conduct, morolo ond
create ctondardoof ¢xcellence in their acodemic fieldo(Zofor 2014).

Teaching ic o (Soachs, 2003) highly occountoble, intellgctual,
burgaucratic, dgmonding, phyaical, ¢motional, unr¢lenting ¢fforts,
intencive ond cocially regponaible occupation. While employed to
teoch primorily, teachercore performing in lorge voriety of tackowith
fundomental tgoching, ocuch ac development, compuc plonning,
curriculum deaign, information tgchnology, workploce, morketing,
reoource monogement, otudents® welfore in health ond  cufety,
community r¢lationc.

Mony teacherc begin their corger with enthucicom ond poditive
expectation ond looking for chonge in direction ofter only few yeorc.
Whilg other ¢xperignced teocheroatruggling from leasjob cuticfoction
with limited courcego. It haobeen cloimed that cuticfoction iccorrglated
with the lorger cocigty and gmploying body of governments(Dinhorm
ond Scott, 1998). Alco outicfaction may dirgctly reloted to opecial
teochero effectiveneas, which may in turn have occeaoto the relevont
profecsional dgvelopment (Oyewumi 2012). So, thicotudy focucecon
combination of the Job Saticfaction ond Self Efficacy among Teochero.
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Review of Literature

Gkolia ¢t ol. (2014) examined the relotion between Job
Satiofoction ond Se¢lf-Efficacy ¢ffortc by teachers ond
general employees. Showg, ochools hos to poay more
attention to humonizing t¢acher’s job coticfaction ond celf-
efficacy, enhancing ond invedtigoting thooe foctors which
will develop teacherd® Job Satiofaction ond Perconal
Efficacy. Shongil ¢t al. (2015) onolysed to compare the
perceptionc of Job Satiofaction ond Self-Efficocy level
between Korgon ond Non-Korgon teochers. Stoted thot the
adminictration chould provide o pocitive working
environment would promote profeasional dgvelopment ond
footer o ocupportive relationchip omong all the teacherg,
regardleooof their cultural background.

Seyithon (2015) madg to otudy the relationchip between the
Self-Efficacy ond Job Soticfoction of middle ochool
teachers. Found neggative relationchip between Job
Satiofoction ond ~ Self-Efficocy Beliefa. Robert & Ming
(2010) examing the relationchips among teachers’ ygoro of
experience, teacher oftitude (gender ond tgaching level),
lf-efficocy three domaino (inctructional ctrotegico, ctudent
engogement ond  clocoroom monogement), job otreco
(claooroom atreasond workload), ond Job Saticfoction. Nida
Collinc et al. (2014) found differgnceo in Job Saticfoction
ond celf-eateem in molg ond female teachers of public ond
private ochoolo. Muctafoe & Erdil (2012) e¢xoming the
relationchipobetween Self-Efficacy, Work Engogement ond
Job Saticfaction.

Ming ond Yen (2012) cohed light on potentially complex
relationchipo between Self-Efficacy, Job Performonce ond
Job Saticfoction. Jogy ond Shong (2008) deccribed the
current level of teacher Job Satiofaction ond Self-Efficocy
omong all ¢arly career agriculture teacheroond to determine
relationchip ¢xicted between tgacher Job Saticfoction ond
Self-Efficocy among those teache¢ro. A varigty of
relationchipo ¢xict between eoch foctors and overall job
autiofoction between each group of teochers. Oyewumi ¢t ol.
(2012) e¢xomingo Job Saticfaction ond Self-Efficacy
corrgloted Commitment of Speciol Education Teochera.
Buach et al. (1998) explorgo differgnces in performonce
indicatorc among faculty employeea. Lighted, performonce
indicatorc cuch ac Job Saticfoction, S¢lf Efficacy, Goal
Commitment ond Orgonizationol Commitment in the
College Sector.
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Purpose of the study

The oim of thicquontitative ctudy wooto examing teachero’
Job Saticfoction ond their S¢lf Efficacy.

1. To examing the relotionchip between Job Saticfaction
ond their Self Efficocy.

2. To find th¢ impoct of Job Saticfoction on Self Efficocy.
Research Design

Thic ctudy adoptc a deccriptive curvey decign. It exomineo
the Correlation of Job Saticfaction and S¢lf Efficacy omong
teochero in Higher Leorning Inctitution. MSQ — Short
Veraion Itemo of Job Satiofaction Scole ond Se¢lf Efficacy
Scale were uced for aooecoment.

Hypothesis

Hol: There ic no cignificont relotionchip between Job
Satiofaction ond their Self Efficocy.

Ho2: There iono impoct of Job Saticfoction on Self Efficacy.
Sample and Techniques

A Simple Rondom Sompling technique ic employed. The
comple for thic otudy compriced teachers in Women’c Arte
ond Scignce College. A otondordized inctrument ic ucsed to
gather information for thioctudy, ucing 5-point likert ccole
acorecronge from otrongly dicugree, dicugree, neither agree
nor dicogree, ogree ond otrongly agree reapectively.

Method of Data Analysis

Staticticol toolo were uced to onolyzg, Pearcon Product
Moment Correlation Coefficignt for relationchipo between
Job Saticfoction ond Self-Efficocy ond Regreaoion to find
out the impact of Job Saticfoction on S¢lf-Efficacy. Teoted
Reliobility Statictico, Cronboch’c Alpho indicated 0.850,
which mgono itemo in the ocale ore volid for further
ototictical onolycic.  Vorioblgo ar¢ conctructed by ucing
average meon. Deccriptive Statictico were uced to light on
minimum ond moeximum volue in ocolg. Muctafo & Erdil
(2012) correlation ond regrecoion enolyceowere uced to find
the relationchipobetween Self-Efficacy, Work Engogement
ond Job Saticfoction. Jogy ond Shong (2008) Pgorcon
Product Moment Corr¢lationstoolowere used. Eorly carger
ogriculture teacherc in Kentucky are ¢fficacious ond
ootiofied with teaching. Oyewumi ¢t ol. (2012) onalyzed
uoing Pgarcon product moment correlotion cogfficignt.
Stated few reviewowhich cupport thicotudy in enolyaic.

Table: 1
Relationchipo between Self Efficocy and Job Satiofoction of Higher Leorning Inctitution Using
Pgorcon Moment Product Corr¢lotion Coefficignt

Correlations
Self Efficacy | Job Satisfaction
Pearcon correlation 1 A420%*
Self Efficacy Sig. (2 —tailed) .002
N 50 50
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Job Satisfaction

Pearcon corrglation A420%* 1
Sig. (2 —tailed) .002
N 50 50

** Correlation icaignificont of thg 0.01 lgvel (2-toilgd). «

Source: Primary Dato

Above Table.1 chowo that there ic o cignificont poaitive
relationchip between Job Saticfoction ond Self-Efficocy of
teochero in HLIo (R = 0.420%*, Sig. (2 —tailed) volug p =
0.002). Nida Collinc ¢t al. (2014) Found thot there ic
aignificont difference in atgacher'sjob cuticfaction in public
ond privote cector cchoola Jogy ond Shone (2008) anggotive
ond oubctontiol relotionchip wac found between the
clacoroom monogement teocher celf-efficocy conatruct ond

overall job coticfoction. Oygwumi ¢t al. (2012) ReaultoSelf-
efficacy of teacherc ond their job ooticfaction ore
aignificantly related. When combingd together are effective
in predicting a.cignificont recult. Bucch et ol. (1998) Revealo
apoaitive corr¢lation between Orgonizationol Commitment
ond Job Satiofoction for the total cumple of foculty
¢mployggo.

Toble: 2 Deccriptive Statictico

N Minimum Moximum Mgon Std. Deviation
S.E 50 2.40 4.67 3.0493 .55969
IS 50 2.79 4.68 3.7611 37522
Volid N (lict wicg) 50

Table: 2 chowothat S¢lf Efficacy haothe minimum volue of
2.40 ond moximum valu¢ of 4.67, megon 3.0493 ond
otondord deviation 0.55969 whereoas Job cuticfoction hove

th¢ minimum volug of 2.79, moximum 4.68, m¢on 3.7611
ond ctondord dgviation i60.37522.

Table: 3
Regression Table

o. Dgpendent Voriable: S.E

SL Variance Unstandardized Standardized t Sig.
No. Co-efficient Co-efficient
Beta Standard Beta
error
1. Job
Scticfaction 0.627 0.195 0.420 3.210 .002
R2 0.177
Adjusted R2 0.160
F statistical 10.306 (.002)

Tablg 3 performed the Regreasion onolyaic, which iccorrigd
out to find out th¢ Job Saticfoction on Se¢lf Efficacy, the
modg¢l aignificant valug ic (p volue < 0.05) in the model ic
aignificont p valug (.002) it me¢oncthere icaignificont impoct
of job outicfoction on lf efficacy of tgachers in higher
learning inctitution, therefore Ho2 iorgjected ond olternative
hypotheaio ic accepted. “Self efficacy” et ac Dependent
Vorioble and “Job aoticfoction” acIndependent Varioble. Job
ootiofoction hoo cignificont poaitive co-¢fficient on celf
efficacy. The impoct of dgpendent vorioble on indgpendent
varioble of R2 volue i60 .177 ond adjucted r2 valug 0.160 F-
volue ot 1% legvel (0.002) chows 10.306. Ming and Yen
(2012) the reoulto reveal that Self-¢fficacy hao o poaitive
¢ffect on job performance ond job cuticfoction.

Conclusion

Seyithon (2015) concluded that teacherowith lower leveloof
xlf-efficocy beliefo and job ooticfoction tend to loce their
motivation and foil to provide effective teoching approochgo
for student leorning.
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Nida Collinc ¢t ol. (2014) Suggected that profecsional
induction ond training courcecchould be arronged regulorly
in ord¢r to ¢nhoncg motivation ond okille of the teacher
which ultimotely lead them towords Job Saticfoction.
Findingo ar¢ cupported by the otudy acthe celf-eotgem ond
job ontiofoction relationchip might be affgcted due to
performance ond job ccolgs. Muctofa & Erdil (2012) Job
outiofaction of certified public accountontc woo dirgctly
predicted by celf-¢fficacy ond work engogement. Jogy ond
Shone (2008) cuggeat that thoce teacherowith higher levelo
of teocher oelf-¢fficocy for the conctructc of otudent
engagement ond clacoroom monogement will hove o higher
overall level of job cuticfoction. Ming ond Yen (2012) theoe
reaultc increace underatonding of the ¢ffect of perconal
choracterictico on orgonization performonce ond helped
orgonization to ¢xplore the menogement policies. Oyewumi
et al. (2012) recommended to ottend workchops ond
ceminorc to ¢xpoce opprooches, improve the working
environment, ond the Government chould involve
profecsional opecial education teochers. Buach et ol. (1998)
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Concluded thot monogement through commitment may be
moat cuccecoful among the corporate citizgna.

The conclucion of thic empirical otudy ochowed the
relationchipo between Job Satiofaction ond Se¢lf Efficocy.
Moct of the previous otudy dealo the relationchipobetween
theae both varioblesin different dicciplingo. In thicotudy, itic
obcerved from Women’cArtoond Scignce College Teocher’s
Job Satiofoction ond their If ¢fficacy. Ac the onalyocic
chowaothat there iopoaitive aignificont relationchip between
Job Saticfoction ond Self Efficacy. And alco chowothat there
ic poaitive impact of Job Saticfoction on Se¢lf Efficocy of
teochero. Cleorly indicateo that teachers with Self Efficocy
fulfilled with Job Saticfoction. Concluded, increacing the
Self Efficocy oamong the tgochers will lgads to Job
Satiofaction. Teochers S¢lf Efficacy con be improved by
conducting workchopo, conference ond tolent proving
progromowhich will gnhonce them in their profecoion.
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